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Firsat Esitligi Politikasi

1.

insan Kaynaklari Uygulamalari:, tim ise alim, terfi, egitim ve diger insan
kaynaklari stireglerinde firsat esitligini benimser. Hicbir calisan veya is
basvurusu, Irk, renk, cinsiyet, cinsel yonelim, din, engellilik, yas veya diger yasal
koruma altina alinan kategorilere dayal ayrimciliga tabi tutulmaz.

Cahlisan Egitimi: Tim galisanlarimizi, firsat esitligi ve ayrimcilikla miicadele
konularinda bilin¢lendirmek ve egitmek icin diizenli olarak egitim programlar
dlzenleriz. Bu egitimler, calisanlarin farkindaligini artirmayi, 6nyargi ve
ayrimcilikla micadele etmeyi ve herkese esit muamele saglamayi hedefler.

. Is Yerinde Ayrimcilikla Miicadele: IMPERIAL TURKIZ RESORT HOTEL, isyerinde

ayrimciliga izin vermez. Her turlt aynmcilik veya taciz durumunda ciddi bir
sekilde ele alinir ve gerekli disiplin dnlemleri alinir. Calisanlarimiz, ayrimcihk
veya tacizle ilgili bir durumu guvence altinda ve guvenli bir sekilde bildirmek
icin etkili iletisim kanallarina sahiptir.

ise Alim ve Terfi Siirecleri: ise alim ve terfi siireclerinde adaylarin niteliklerine,
yeteneklerine ve deneyimlerine dayali olarak degerlendirme yapilir. Higbir
calisan veya aday, ayrimciliga veya onyargili degerlendirmelere tabi tutulmaz.
Calisma Ortami Ucretler: IMPERIAL TURKiZ RESORT HOTEL , calisma ortaminda
herkesin saygili, adil ve destekleyici bir ortamda calismasini saglamak icin
gerekli 6nlemleri alir. Ucretlendirme, ikramiyeler, terfiler ve diger islemler,
objektif ve adil bir sekilde yapilir. Ayni pozisyonda calisan kadin ve erkek
calisanlar, ayni is icin adil ve esit Ucret alir.

is ve Aile Dengesi: IMPERIAL TURKIZ RESORT HOTEL , kadin calisanlarin is ve
aile yasamlarini dengelemelerine destek olmayi hedefler. Kadin calisanlarin is
saghgi ve guvenligi konusunda 6zel ihtiyaclarini dikkate alir. Esnek calisma
saatleri, kres hizmetleri veya aile dostu politikalar gibi olanaklar saglanir.

Engellilere Esit imkanlar: IMPERIAL TURKIZ RESORT HOTEL, engelli calisanlara
esit firsatlar sunmayi ve engelliliklerine ragmen potansiyellerini ortaya
ctkarmalarini saglamayi hedefler. Engelli calisanlarin erisilebilirlik ihtiyaglar
karsilanir ve uygun duizenlemeler yapilir.

istihdam Cesitliligi: IMPERIAL TURKIZ RESORT HOTEL , cesitli kiltiirel, etnik ve
sosyal arka planlardan gelen calisanlari tesvik eder ve destekler. Cesitlilik ve
kapsayiciligi tesvik ederek zengin bir calisma ortami olusturulmasina katki
saglar.
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Equal Opportunity Policy

1. Human Resources Practices: , adopts equal opportunity in all recruitment, promotion,

training and other human resources processes. No employee or job applicant is subject to
discrimination based on race, color, gender, sexual orientation, religion, disability, age or
other legally protected categories.

2. Employee Training: We regularly organize training programs to raise awareness and
train all our employees on equal opportunities and combating discrimination. These
trainings aim to increase employee awareness, combat prejudice and discrimination and
ensure equal treatment for everyone.

3. Combating Discrimination in the Workplace: Imperial Tiirkiz Resort Hoteldoes not
allow discrimination in the workplace. Any discrimination or harassment is taken
seriously and the necessary disciplinary measures are taken. Our employees have effective
communication channels to report a situation related to discrimination or harassment
securely and safely.

4. Recruitment and Promotion Processes: In recruitment and promotion processes,
candidates are evaluated based on their qualifications, abilities and experience. No
employee or candidate will be subject to discrimination or prejudiced evaluations.

5. Work Environment Wages: Imperial Tiirkiz Resort Hoteltakes the necessary measures
to ensure that everyone works in a respectful, fair and supportive environment. Wages,
bonuses, promotions and other procedures are carried out objectively and fairly. Female
and male employees working in the same position receive fair and equal wages for the
same job.

6. Work and Family Balance: Imperial Tiirkiz Resort Hotel aims to support female
employees in balancing their work and family lives. It takes into account the special needs
of female employees in terms of occupational health and safety. Opportunities such as
flexible working hours, daycare services or family-friendly policies are provided.

7. Equal Opportunities for the Disabled: Imperial Tiirkiz Resort Hotel aims to provide
equal opportunities to disabled employees and enable them to reveal their potential
despite their disability. The accessibility needs of disabled employees are met and
appropriate arrangements are made.

8. Employment Diversity: Imperial Tiirkiz Resort Hotel encourages and supports
employees from various cultural, ethnic and social backgrounds. It contributes to the
creation of a rich work environment by promoting diversity and inclusiveness.
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